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OVERALL RATING
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A B C None
SECTION RATING
PA1: Social Management System C
PA 2: Workers Involvement and Protection A
PA 3: The Rights of Freedom of Association and Collective A
Bargaining
PA 4: No Discrimination A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of Lead auditor: Kindy Deng; APSCA membership number: CSCA 21703898
Monitoring partner name: APCER

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Announcement Type: Fully-unannounced full audit

Business partner information:

Hongsun Home Supplies Co., Ltd. (Local Name: {# L T8 54/F 2/ H A FR4-F], Uniform Code of Social Credit:
91440605073545001A) is currently located at No.1 South of Dachong industrial Zone, Lishui Town, Nanhai District,
Foshan City, Guangdong Province, China (Local address = F[E F&f# L mEiEE A+ miA T X 15). The
factory was established in 2013 at current location. The factory is specialized in the manufacturing of Household products.
Main production activities include cutting, binding, welding, sanding, painting, weaving, assembly and packing. No
production process or service was subcontracted. As per management interview, peak season in the factory was not
obvious, but the low production capacity in January 2023 was because of holiday of China Spring Festival.

Audited location information:

The auditee rented 2 flat buildings as production and warehouse and one 4-storey building as office, canteen and
dormitory with around 13000 square meters from the building owner as Runguang Wang. There was no other factory
shared the same building. The auditee didn’t provide transportation for employees.

Operating shifts and hours:

During the current audit, attendance records from June 1, 2022 to the audit date were provided for review. All employees
worked in one shift, the regular working hours were from 8:00 to 18:00 with 2 hours of lunch time from 12:00 to 14:00.
Overtime working is arranged for 2 hours a day on weekdays from 19:00 to 21:00 and for 8 hours a day on Saturdays if
needed. Normal working days are from Monday to Friday.

Time recording system:

The factory used facial printing attendance system to record workers’ working hours including regular working hours and
overtimes.

Salary payment details:

Based on documents review and management interview, payroll records from June 2022 to May 2023 were provided for
review, all employees were paid by hourly rate. Wages were paid in cash around 30th of each month for the preceding
month. The lowest basic wage among samples was RMB 2400 per month, which was higher than the legal minimum wage
standard of RMB 1900 per month. For overtime premium, 150% and 200% of basic wages were paid to employees for
their overtime hours on workdays and rest days respectively, and no overtime was arranged on public holidays.

Worker number information:

On the audit day, there were total 48 employees (including 28 males and 20 females) in the factory, of which 40
employees were production workers (including 24 males and 16 females). 33 employees were migrant and all employees
were hired by the factory directly. There was no vulnerable worker (such as pregnant, foreign migrant, young, disabled,
temporary, seasonal, home-based worker) in the factory. The youngest employee was over 31 years old and was born on
January 27, 1992 and started working in the factory on March 1, 2018. No special group worker (such as interns,
apprentices, contractor workers etc.) was found in this factory. During this audit, 8 employees were interviewed, including
5 males and 3 females.

Worker organization details:

There was no union available in the factory, but there were 2 worker’s representatives elected by workers in January 2023.
Circumstances:

There was no special circumstance during the audit.

Summary of findings:

The factory management and workers(representative) showed a positive attitude to this audit during the whole process.
The audit was basically fulfilled according to the audit plan sent prior to the audit. At the end of the audit, auditor
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communicated the findings in details to them and allowed them to ask questions and make any needed clarifications.
Finally, they agreed on the findings and signed the on-site audit findings report. The performance areas needed
improvements were as follows: PA 1-2 and PA 5-7. No other serious issue is noted in this audit.

Good practice:
Free meals and free dormitory were provided to employees by the facility.

Living wage calculation:

a. There is no GLWC benchmark for the audited location, so the data of Living Wage in the report were provided by the
auditing company. Detailed data for Living Wage calculation were filled in the report.

b. Generally, by Anker Methodology, Net Living Wage = Cost of Basic but Decent Life for a Family / Number of Workers
per Family. Based on the concept of Anker methodology, the formula "Living Wage = per capita consumption expenditure
x (0.5 x avg. household size) x 1.1" is used for calculation, because “per capita consumption expenditure” covers the daily
basic costs of living.

c. In the formula, the "Number of Workers per Family" is taken granted as two because of the realistic difficulty in
investigation and calculation. The data on "avg. household size" all come from The Seventh National Census report. The
data of "per capita consumption expenditure" generally come from local Statistics Bureaus, because those data meet the
expectations of Anker methodology, for example, the participation of local people and organizations in order to increase its
credibility and acceptance by stakeholders, and, transparency and detailed documentation and analysis to ensure that the
living wage estimate is solid and credible.

Personal data protection:

As Personal Information Protection Law implemented in China since Nov 1, 2021, so workers’ faces, names, ID numbers,
contact information, brand names and logos etc. taken in the photos are protected in the sake of privacy.

Remark:

There was no agency, contractor or collective bargaining agreement used by the auditee, which makes these documents
not applicable. Also, no government waiver was obtained currently, which makes the waiver not applicable.
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SITE DETAILS

Site Site amfori ID
Hongsun Home Supplies Co., Ltd. 156-023382-001

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Home Furnishings

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 48 Workers
Legal minimum wage in local currency 1,900 Monthly
Lowest wage paid for regular work at the site 2,400 Monthly
Calculated living wage in local currency 4,564.9 Monthly
Total sample 8 Workers

Other Metrics

Male workers 28 Workers
Female workers 20 Workers
Permanent workers - Male 28 Workers
Permanent workers - Female 20 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 4 Workers
Management - Female 3 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 20 Workers
Domestic migrant workers - Female 13 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 28 Workers
Workers hired directly - Female 20 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 5 Workers
Sample - Female 3 Workers
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FINDINGS

PA1: Social Management System
Site: Hongsun Home Supplies Co., Ltd. | Site amfori ID: 156-023382-001

Finding(s)

By interviewing with management, worker FREEEE DY . ATAFERE . Ao
representative and workers as well as documents &HE . L] 24 & Tamfori BSCHTAFNIFN 2 Hhik
review, factory already established the social BERMEM F B THEREEEFMES-
responsibility management manual and procedures ~ #AERIEFEM 2 EEFBBIEEA AR (Fisk
based on amfori BSCI principles and local legal 4 2 EHER . I EE e TE R EREE
requirements. Relevant laws and regulations had FHIBHMEXIEIGRT . BE , ZEEFRER
been collected and updated by assigned person MR IATELEIR] R . TEPA1-2F0PAS-7EREE—LEF
(Mr. Qian Zhang) periodically. The factory TSI . Han Binptetjalie g = siar - BT I H

management also conducted regular internal audits AT ERIFAESALMATES L o),
and provided related training for workers. However, HERETHFE -

the management system was not operated

effectively as there were findings identified in PA1-2

and PA5-7, such as monthly overtime not controlled

well. This question is rated as partially because the

general condition in the factory is acceptable and

no serious issue was found.

By interviewing with management, worker RIBEEE G . ATAERY . AT HRI
representative and workers as well as documents BEF .1 2E88T 72T brPEscit-
review, the factory had established written B2 . I R TIERRR T Eh DR DARR R 21T
procedure regarding production capacity plan. BER , ZHEET T AR BINYEETE FimitaE
However, it was found that the factory did not HEWER . BT I AEEEmEARLAED ., I
organize workforce capacity properly to meet the B HEASFRE -

expectations of the delivery order, which resulted in
workers’ monthly overtime hour more than legal
limits systematically. This question is rated partially
because the factory had written procedures and
basic concept about this.

PA 2: Workers Involvement and Protection
Site: Hongsun Home Supplies Co., Ltd. | Site amfori ID: 156-023382-001

Finding(s)

By interviewing with management, worker RI\BEIEE D . ATHFEH . ATHEIsCH
representative and workers as well as documents &HEF . 1] 24887 T 2 THRRLE IR S H
review, the factory had established written B RTIRE TSN - T AR RIF

procedures regarding grievance mechanisms and HCENAEMRTAE » WHRIZM6E. 82 .
provided relevant training to employees. Two main  BRiZ& W T 158 M WA RIFIF#HTERREE
grievance mechanisms in the factory were well ERELREEFIM . AT 22 TH IR
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Finding(s)

known by employees, including suggestion box and  #l#|F B & TEMr T 4% . @S HEH ST
worker representatives. However, it was noted that Ee

the factory did not conduct satisfactory survey

regarding current grievance mechanisms

periodically to assess its effectiveness. This

question is rated partially because the factory had

set up two grievance mechanisms in the factory

and make sure employees knew them clearly.

PA 5: Fair Remuneration
Site: Hongsun Home Supplies Co., Ltd.

| Site amfori ID: 156-023382-001

MONITORING ID: 23-0200201

Finding(s)

By interviewing with management, worker
representative and workers as well as documents
review, it was noted that the factory did not
calculate basic living wage prior to audit. The
lowest payment in the factory was RMB 2500 per
month (not including overtime compensation but
including RMB 100 per month as full attendance
bonus), which was lower than the number
calculated by the audit company (RMB 4564.90 per
month). This question is rated no because the
factory did not have any idea about the living wage.

By interviewing with management, worker
representative and workers as well as documents
review, it was noted that the social insurance
participation rate was not 100%. Social insurance
receipts from July 2022 to June 2023 were
provided for review. Based on social insurance
receipt from June 2023, it was noted that there
were 1 retired employee among 48 employees in
the factory and 42(89.36%) employees were

covered by five types of social insurance (maternity,

unemployment, retirement, work-related injury and
medical insurance). The factory had bought
commercial accident insurance for 45 employees
(including 1 retired employee), which was valid
from August 23, 2022 to August 22, 2023. This
question is rated as partially because the social
insurance participation rate is high. (Article 72 and
73 of the Labor Law of the People's Republic of
China)

Remark: The employees would like to save more
money rather than buy social insurance.

RIBEEE B . ALAER W . RTH B
HE . L] BAUWEEFERERIE. I AT
FEE T A E H25000T C A EEMIITHREZA
S B100eBAL o L RTEZA R MTENE
FEEERTY & H4564.9070 ) - BT I 3 F
EFREEERIRERES , WBHED AR

e
(=

RIBEEE B . ATAER W . RTHBHSH
HE . FRENL HREFERE100%. I 18
77202257 HF(2023F6 AR R E Hi0FE - RIE
2023F6 AR TRicHE . T 485RATHHE1H
BIRIERT , T 4515 42(89.36%) AR T 1t
Ak CEF LRl L FE L THINES R -
Tl 45455 AT cAFE—EBBHRRIT » WE T
EoMREE  ER3HEIH 202258 A23H 20238 A
220 - ATHREFRERS . AEHED TSR
He AR ARIIETE P 19941 F725%
Fn73% 2

#i - R EEME T REBITFELIK-
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PA 6: Decent Working Hours

Site: Hongsun Home Supplies Co., Ltd. | Site amfori ID: 156-023382-001

Finding(s)

By interviewing with management, worker
representative and workers as well as documents
review, it was noted that excessive monthly
overtime working exits in the factory. Attendance
records from June 2022 to the audit day were
provided for review. Based on the attendance
records of 8 randomly selected employees of May
2023, March 2023 and November 2022, it was
noted that all employees conducted excessive
monthly overtime working in the three months and
the monthly overtime working hours was 66 hours
in May 2023, 72 hours in March 2023 and 66 hours
in November 2022. The maximum monthly
overtime working was 72 hours. This question is
rated as no because excessive monthly overtime
working is a systematical issue in the factory. (The
PRC Labor Law article 41)

PA 7: Occupational Health and Safety
Site: Hongsun Home Supplies Co., Ltd.

RIBEEE R . RTHEER VW . RTH RS
BHE , WiZAI L 7 AinnEst. T/ T
202246 AFIFZEAAE LR . ETHEMEmE
84 R T 20235 A . 202353 B#120228 11 AfE
0% . A REME A A TERX = B mese
Bt . BANPEAE) A 202355 BHY66/) BT , 20235F3 B
#172/ 84020225 11 HA166/ Bt - HANEIERAMER
72\ e ATI ANPEERLE— RSt L
WinBsHEAFTE - hEARIENETE
BAFD

| Site amfori ID: 156-023382-001

Finding(s)

Based on observation, management interview,
worker interview and document review, it was noted
that the factory had established procedures and
policies regarding health and safety management
system. There was a health and safety committee
in the factory, which was responsible for relevant
issues. The factory provided relevant training to
workers periodically. However, it was not
implemented effectively and there were still some
non-compliance issues identified in PA7, such as
not wearing provided PPE, missing secondary
container, etc. This question is rated as partially
because the general condition regarding health and
safety in the factory is acceptable and no serious
issue was found.

Based on observation, workers’ interview and
document review, it was noted that there were at
least ten workers involved in poisoned or harmful
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WEWHER . EEE NN . ATHEIHE

B FRANT] BEEy T IXERT2TEE
FEERFM I ARFEZ2EAAFTEMR
=5 I BB A TR THERE. AR . ZiE
FITIFERRE . R MR RIS
W, e A M AR R AR A & . #RD
RESEF - AT L FRRIUTEREE T
RFEZEEFRATIES | WaE=HEA T 0IF

e
(=

RIBEIHER . RTWHEIHER . FZRIT
FEIFI0RATHRIARSHELN (8T . H
4 WERFT Y BRI EHSXLRTRER
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Finding(s)

position (noise, dust, chemical, etc.) but the factory
did not provide occupational health examination to
these workers. This question is rated as partially
because risk assessment was taken regularly and
most related workers under working environment
with hazardous factors wore proper PPEs during
the audit. (PRC Law of Prevention and Control of
Occupational Diseases article 35)

Based on observation, management interview,
worker interview and document review, it was noted
that welders did not have a license. This question is
rated as partially because the factory had provided
safety training to employees and provided proper
PPE to employees and welders were wearing them
during working hours. (PRC Labor Law article 55)

Based on onsite observation, worker interview and
management interview, it was noted that most
workers in the factory had been wearing provided
PPE but two workers using nail gun were not using
provided earplugs and one worker in sanding
department were not wearing provided dust-proof
mask during working hours. This question is rated
as partially because the factory had conducted risk
assessment for each position and provided relevant
training to workers and had provided proper PPE to
workers. (PRC on Work Safety Article 42)

Based on onsite observation, worker interview and
management interview =

1.1t was noted that 80% chemical containers onsite
and in chemical warehouse were missing
secondary containers. (Regulations on the Safety
Management of Dangerous Chemicals Article 20)
2. It was noted that chemical containers were not
labeled for identification (paint). (Regulation of
Chemical Safety Usage in Workplace, Article 19)
This question is rated partially because the factory
had established chemical usage manual and
conduct chemical leakage drill and post MSDS
onsite.

Based on observation, it was noted that no basic
supplies such as toilet paper, soap were provided
in toilet. This question is rated as partially because
there are sufficient toilet squatting position with
privacy door and the sanitation is good.

IRt BTEERRITREHY . TS0 HE
FRLREER T TR T TFREEE R
ABIPR L MIEAEAN TG © ERtEA
RAMERIRRRGE » B=1TA% 2

RI\EWHEE . BEE RV . QT IHE
E .. EZhENEERETSEREL aTI
ERTIRET 22 BRET AR RER
T . FER T T/ERRa){mE: T ARt ey A Bhir
fa - WS HEASTFE . « ShiEARLI
EFahik b BB55%

RETAEE . ATHRISCHER e ilT
A ER R ITEMER T BRI APSIFR RER
P& FRTRM A T TEEEE E R EnE
E . TE—AR LR mEmRtapinE. 4
FI#4T T R R Bis A TR M T xS
il LB RTERT ARG & . M EHER S
SfFE . AREARSLINERZSETEF42
Fho

WRIEAHEE . A THHIEEE R -

1.z E IR RAI R O IR 80% AL FE R
A ZRESE. (ABRIERELEEENE
“t%F>

2R EIT FRMER ChE ) EEFR.
A TR FRANERIEY B19%
BT & T HERERFMmnET T emit
RANBE S H AR T HEREI RS eE .
WRBEAE A TS FE -

WIEDHER . BRI L SEwFEeRRm . B
BEFEARm- BT AESBHFERMEW
Frigfu B AR R L WaBEAEABIFE -
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